Choral Director & Teacher

Bishop Seabury Academy is seeking a dynamic Choral Director & Teacher for the 2026-27 academic year. The position
may be part-time or full-time, as negotiated between the candidate and the Head of School. A full job description is listed
below.

Successful candidates should have deep knowledge of the subject, be passionate about teaching and energetically
committed to working with young people, have genuine concern and ability to differentiate instruction and to help students
master the subject matter despite different skill levels or ages, be confident integrating technology in the classroom,
prioritize positive collegial interactions and collaborative relationships with other teachers, and possess excellent
communication, organizational, and classroom management skills.

Candidates should have a minimum of a bachelor’s degree and 3 years of successful teaching experience. Preferred
candidates will have an advanced degree and experience teaching in independent schools.

Applicants should email a resume and cover letter with contact information to employment@seaburyacademy.org.
Applications will be reviewed as they are received.

Position Title: Choral Director & Teacher

This individual is a member of the Arts Department and is chiefly responsible for the musical arts program with the
additional involvement of the instrumental music teacher. The position reports directly to the Dean of Faculty.

Specific activities include:

Teaching several sections of Middle School and Upper School choral classes.
Creating a master schedule of all musical arts events and working with the Administration to develop and maintain
accuracy with the school’s annual events calendar
Organizing and overseeing seasonal music concerts
Making all necessary arrangements with regard to schedule, facilities, and equipment for rehearsals and
performances
e Coordinating scheduling and facility use with the Director of Facilities and the Director of Athletics (as relevant to
the space)
e Hiring and supervising accompanists and additional musicians for concerts/productions and ensuring those
individuals understand and support the school’s mission and policies
Working with the Head of School and Financial Administrator to set and follow a budget for the musical arts
Making all necessary arrangements with regard to event publicity including posters and programs
Arranging for payment of all musicians per school policy
Maintaining the condition of any instruments owned or rented by the school
Assisting the Head of School in the organization of Convocation, Baccalaureate, and Stepping Up
Collaborating with the instrumental music teacher as a colleague in the musical arts program
Collaborating (as requested) with the Director of Theatre on school musical theatre productions
Preparing students for and leading them in participation at KSHSAA music competition, as well as planning the
logistics for these events



